‘The Next Job Boom

The Sun Belt will lead job growth from now through 2015 as
megacities like Dallas, Los Angeles, and Phoenix expand.
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town: Conferences, real estate,
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Note: Job growth, 2005-2015, in metro areas with 1 million or more people. Sources: Global Insight; state and regional government agencies

boot camp. More important, ManTech
also uses the second exit interview to
bring defectors back into the fold. Cole-
man says, “They might have found that
the grass on the other side isn’t as green
as they thought it was going to be.”

OW LONG WILL WORKERS

keep their current edge? It’s

impossible to know, and

there are economic scenarios
under which power could quickly revert
toward management. Another external
shock on the order of 9/11 or, say, $100-
per-barrel oil could swiftly put workers
back at the mercy of their bosses.

Some economists also worry that, even
absent such events, the U.S. economy
could be headed into serious trouble be-
cause of towering fiscal and trade gaps,

high consumer debt, a slowing housing
market, and anemic overall wage growth.
While examples of double-digit pops in
salaries for skilled workers in tight labor
markets abound, total wages for all work-
ers have risen only slightly since the
downturn. Taken together, all these fac-
tors lead some economists to believe that
we may be headed for an unstable peri-
od of weakening consumer spending that
derails the five-year-old recovery and ul-
timately stifles hiring.

In terms of the workplace power dy-
namic, the more likely scenario is that
employees will maintain their big ad-*
vantage for at least another year. That's
because, if GDP growth cools as is wide-
ly expected, productivity is also ex-
pected to decline, keeping the pressure
on managers to hold on to their workers

and hire new ones. And for many com-
panies, the cycle of losing workess
weary of the postbubble grind is far
from over. Back at Borland, there’s re-
newed turmoil, and yet another turn-
around CEO has recently been brought
in. He's fighting Nasdaq's recent order to
delist the company. He's already laid
plans to sell off some businesses and
enter new ones, shaking things up all
over again. Thus Borland is facing a
whole new wave of disaffected work-
ers tempted to jump—and this time,
they’ll have plenty of places to land. m
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